Life’s roughest storms
prove the strength of
our anchors

Heidi Allan, LCP

DC and Financial Wellbeing Conference 2023
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Six million accidental savers 'created
by Covid crisis'

@28 ety 202

More than six million people have become "accidental savers" during the
pandenmic by keeping jobs while facing fewer outgoings, a report has said.

While many people have faced greater debts, redundancy, or reduced income
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Cost of living: Consumers urged to
take up workplace perks

An estimated 10 million employees have access to discount shopping
schemes through work but may rarely use them, research suggests.

Nearly two in five employers (38%) told consultants LCP they offered retail

MailOnline

Many households are raiding savings they built up during lockdown to cover bill
increases, leaving them more financially exposed.

The investment firm Hargreaves Lansdown expects the proportion of higher earners
without the recommended minimum of three months of essential expenses set aside
in savings to rise from one in four to just under one in three.

Heidi Allan, head of financial wellbeing at Lane Clark & Peacock, said: ‘Cost of living
pressures do not only affect the lower-paid and those on benefits.

‘Our research suggests even mid and higher earners can face money worries in the
current extreme climate.

“Ahigher eamer may be the only breadwinner in a family, o they could be of an age
where they have older dependents as well as young adults that rely on them.


https://www.bbc.co.uk/news/business-60765110
https://www.bbc.co.uk/news/business-60765110
https://www.bbc.co.uk/news/business-56210579
https://www.bbc.co.uk/news/business-56210579
https://www.dailymail.co.uk/news/article-11107585/Even-earn-50-000-admit-cutting-essentials-cost-living-crisis-grows.html

How are employees feeling?

Over half
(55%)
Struggled to
cope with life

4in5 4in5 3in4
(74%)

Lost sleep

(83%) (79%)
Stressed Anxious

Financial worries affect my...

Almost half
(47%)
Job
performance

3in5 Mental Physic alﬁ"""

(60%) health health
Decision making

2in3

(66%)
Mental health

Financial
health

Are your employees / members financially stable and resilient?



The changing employer agenda

What level of strategy does your business currently have in place to support each of the following?

m No plans to implement
/ don't know

m Needs work / not
started

®m Well rounded strategy
in place

Employees' physical Employees' Employees' financial
health mental health
health



Employee benefits — the value trend

What benefits are available to employees and are they valued?

— Pension

74% 74%
1%

Have it

Value it

— Financial Education j

56%
46%
(o)

Have it

Value it

— Flexible Working
70% 73%
52%
Have it Value it

2020 vs 2023

— Employee Assistance \
Programme (EAP)

51%
40% 44% °

Have it Value it

— Workplace Savings ﬁ

54% | 53%

Have it Value it

— Retail discounts

/ 640
3
3/

Have it Value it




The impact of financial education

+13%
feeling happy
about their
financial health

Knowledge

+15%
feeling happy and
positive about their
money in the run
up to payday

Confidence

+ 25%
feel workplace
is supportive

Capability

+17%
feeling in control
of their financial

future

Resilience

Builds

Builds

Builds




How can you help?

Employees
at the heart




Key Takeaways

i, Understand the needs of your workforce

,i, Build knowledge and information sharing

(i} Provide options / anchors to promote
good financial health
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