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Market leading thought leadership

Employee wellbeing: why good 
financial health is a win win

2022

2021
Employee wellbeing: the changing 

dynamics of financial health

Employee 
wellbeing: 

supporting good 
financial futures

2023

2020
Employee wellbeing: the state 
of the nation’s financial health

https://www.bbc.co.uk/news/business-60765110
https://www.bbc.co.uk/news/business-60765110
https://www.bbc.co.uk/news/business-56210579
https://www.bbc.co.uk/news/business-56210579
https://www.dailymail.co.uk/news/article-11107585/Even-earn-50-000-admit-cutting-essentials-cost-living-crisis-grows.html


How are employees feeling?

Are your employees / members financially stable and resilient?

4 in 5 
(83%)

Stressed

4 in 5 
(79%)

Anxious

3 in 4 
(74%)

Lost sleep

Over half 
(55%)

Struggled to 
cope with life

3 in 5 
(60%)

Decision making

Almost half 
(47%)
Job 

performance

2 in 3 
(66%)

Mental health

Financial worries affect my…



The changing employer agenda
What level of strategy does your business currently have in place to support each of the following?

35 % 34 % 27 %

56 % 60 % 62 %

9 % 6 % 11 %

Employees' physical
 health

 Employees'
mental
 health

Employees' financial
 health

No plans to implement
/ don't know

Needs work / not
started

Well rounded strategy
in place



Employee benefits – the value trend 
What benefits are available to employees and are they valued?

74% 74%

65%

71%

Have it Value it

Pension

2020 vs  2023

16%

46%

27%

56%

Have it Value it

Financial Education

27%

44%40%
51%

Have it Value it

Employee Assistance 
Programme (EAP)

28%

54%

28%

53%

Have it Value it

Workplace Savings

42%

70%

52%

73%

Have it Value it

Flexible Working

33%

57%
43%

64%

Have it Value it

Retail discounts



The impact of financial education

+ 17%  
feeling in control 
of their financial 

future

B
ui

ld
s

Resilience+ 25%  
feel workplace
is supportive
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Capability

+ 13% 
feeling happy 

about their 
financial health

Knowledge

+ 15%  
feeling happy and 
positive about their 
money in the run 

up to payday
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Confidence



How can you help?



Understand the needs of your workforce

Build knowledge and information sharing

Provide options / anchors to promote 
good financial health

Key Takeaways
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